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B R I D G I N G  T H E  D I S C O N N E C T :
P O L I C Y  &  A D V O C A C Y

Public servants are
subject to the same
shifting socio-economic
and political landscape
as other employees

3 BIG IDEAS

A disconnect often exists
between the policy
design/expectations and
the reality/impact of
implementation 

2 WAYS TO PUT THIS INTO PRACTICE

Amplify the lived experience of real-world
struggles and success of individuals,
workplaces, and communities through
sharing personal stories and meaningful data 

Engage with partners to
maximize impact of services,
going beyond the minimum
expectations to leading
systemic change 

NEXT STEP

Consider how your current work
intersects with public policy:

Identify one shift you can make
in your own context including
how you will measure the
impact of this change.

ADDITIONAL RESOURCES

There is space for, 
and a willingness to,
collaborate 

WWW.LIFESTATEGIES.CA

Connecting Policy and Practice in Career Development

From Policy to Action: Building Infrastructure for Social and Economic Impact

Making Lasting Change: Aligning Policies with Workforce Realities

Pan-Canadian Competency Framework for CDPs 
24.1 Contribute to the Development of Public Policy
24.2 Develop Advocacy Strategies
24.3 Advocate on Behalf of Profession
24.4 Build Public Awareness of Career Development Professionals

What’s working? What’s not?

https://careerwise.ceric.ca/2021/11/17/connecting-policy-and-practice-in-career-development/
https://fsc-ccf.ca/projects/policy-to-action/
https://cdn.wildapricot.com/258186/resources/DiversityDisconnect/6-Bridging%20the%20Diversity%20Disconnect%20Slides.pdf?version=1748401453000&Policy=eyJTdGF0ZW1lbnQiOiBbeyJSZXNvdXJjZSI6Imh0dHBzOi8vY2RuLndpbGRhcHJpY290LmNvbS8yNTgxODYvcmVzb3VyY2VzL0RpdmVyc2l0eURpc2Nvbm5lY3QvNi1CcmlkZ2luZyUyMHRoZSUyMERpdmVyc2l0eSUyMERpc2Nvbm5lY3QlMjBTbGlkZXMucGRmP3ZlcnNpb249MTc0ODQwMTQ1MzAwMCIsIkNvbmRpdGlvbiI6eyJEYXRlTGVzc1RoYW4iOnsiQVdTOkVwb2NoVGltZSI6MTc0ODk3MzU1MX0sIklwQWRkcmVzcyI6eyJBV1M6U291cmNlSXAiOiIwLjAuMC4wLzAifX19XX0_&Signature=qofowXhtxTxM7uUBiOhLRZj5Qe1eV~lQYsdomBGDEkvVOodJWk2oMCsGX8HPTrsRvEM3k-S0tVv9fNdsJAnshtvoKdZO2urDhhj7RqS59FBfD757wkjk~~FEc3Pi6C6QR6h5jQbEytGDPH~~VbFN4ZoWRVB7lI5qs30XLysw7L2nVab3FZfHQQZpF754HFCpAPsCIpiW07N9bzGgi-11FwyDQ0IEzqr1mPPHmzDQX4eKcH3QbdBQvjFsKDu9DTNawlnOV1tMTNhdkLwe-imrAuLaE8AqUPmbICWJVpeTal1TMlYCx6x64~RivvfMrqb-MWB06SK5~1vQVz49EDsvOw__&Key-Pair-Id=K27MGQSHTHAGGF
https://cdpc-cedc.ca/competency-framework/24-1-contribute-to-the-development-of-public-policy/
https://cdpc-cedc.ca/competency-framework/24-1-contribute-to-the-development-of-public-policy/
https://cdpc-cedc.ca/competency-framework/24-2-develop-advocacy-strategies/
https://cdpc-cedc.ca/competency-framework/24-2-develop-advocacy-strategies/
https://cdpc-cedc.ca/competency-framework/24-3-advocate-on-behalf-of-profession/
https://cdpc-cedc.ca/competency-framework/24-3-advocate-on-behalf-of-profession/
https://cdpc-cedc.ca/competency-framework/24-4-build-public-awareness-of-career-development-professionals/
https://cdpc-cedc.ca/competency-framework/24-4-build-public-awareness-of-career-development-professionals/
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